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tflTOf 

18 Jtf, 1979 

(jo trfawiant ioi/3/79—'ht<^M iflisit'Jl, 
rSKI ' H'lWH ' snfWTOT WfWpI«I, 1971 (l 971 511 43 ) 

^ am 38 ^ i 3 MaK i (2) % tna ottt 37 ^ immi 

^ 2 ) ^ (^) smr afttan air aifm 

tmitR % ?r, W^aa arm t, '•— 

1. aftm ara, httpr aar .— (1) aa Priatraf 

5tT ata wmr fraiaasR arfa^mr (arar am 

Iftm am) Waaa, 1979 ti 

(2) 4 PtPm THiaa Jf jphutt 551 anVa nit afw ijW 1 

(3) it faPwa, H PaPp^^ aftpi nifbai ’ w % arp 

5 fr I 

i T&iiwnt.— ia ftPanfl Jf aa tw ftu ^ % a»«raT 
a^ftm a -.— 

(51) "Pam afwTTt" aaiiw, tma aaar am sm 
aa faPRtr arfti^ vlt tra afasiny aPn^ |; 

(ar) " aiAa rft" ?r arfaTTa 511 5?tf 'j ; ii)5 ti fa 5; ^r^arft afa- 
^ I: 

(’i) "5?^” ^1 5T4arfr ^ ^ aaar 'iftf, 

at isra^ ara Parra ai ar /ri ' ^tl ift, war w^a tPaa, 


at yita; 5r4arT& Tt: ar^ ift, faa^t rft?Wt rtara 
rftr ama aaat mPra | (aft aa anpar^t ^ pfta 
ftft ^ arfta atav-a^a art wtt ^a aa & aaaai- 
aiar ?> ft 3a am tftR art ^aPrat rtaar ^ arftaft 
aata ?tift ^r) aPrSa t, war aa*t anftrft ^r arar- 
Prar, ai[^ rttr: art rft t afr antarrft ar aiftia 
^ aar aa% ara Ptara ^f; 

(a) "rjOTTaa” ?t ar^artt rj€t aa atarra ram 
aaar aww, Ptaft aara ai asaw am na PrPrta 
rnftiia ftat am aftrarrft am fapiftss raia aftSa 

t; 

(a) "^” ^ aaa, ftrft ^aa, a^ait ^aa aar aa ft P ra at 
aataarrf ^ ^r m ^ arffta am a Maftaa l aft- 
aa I; 

(a) "aranft raiaiamr" & Pit# rr ^a rit tt aa^t ^oa r wa 
?r 90 fta ?r aaftra? aaft ^ fta Pit# am 

rata # rarararmr aPrSa t: 

(w) "aft" Pit# rnftfty am aa^ rfw i a a arir & Pro 
fti# rara aa Pmrfta trm# aP#a | aar 
fa*! aiftiarta sm aftiww ai asaaa ^r ftt^ 
matfta arar wtPw 1 


177GI/79— 1 . 


(55) 
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3. mWT >(1^ i!WT ^ ^ .— 

PrPmf *f :3n^sr?T Wnmlf # 

wsffT ^ Trarr w ^ ^ ^ ?fWF 'Tt 

IR7 ftni %ifbij;PrT ^ 3)4lf ^ i 

4. lift % iTRiT »n?r ^ 4Eji[ir?rri— 

4TiWiT[ Tt TT, JTraT »RT1, f4f44*f 5 ?r 9 

fTf: *r ' 'J'^^^ ' ^^a ff ^TTirn: irjjhT i 

5. ^ imrT.— 

(1) Ttt 4r^=^Ry ^ iiijf (fipEt 

^3T PTiTT^ ST ^^ETT SST TiT| Spl VIlPl^ 

sSV RftrjRr sir irnsn ■^ofy ^ wwrr j^ti^tt 

^:— 

22 50 To TTST ST^ TT^V SI^TTO WT 

t25To TqTT^irfestSl^TT^snWrfV Jumi^ ; 

4 2 5 % sm srl sirWirt ftteftir 

ftctpir ;— 4T?n arfsTST 'rrtTf'ff Jr ftiw fsi?^ 'mul ?r 

iPT^ fiwjrTi ?r imp % TiT<iff % t?[ stTift sf ?rs, ssiWrs^ 

t.T Ti^ ^ T^TTTir % nmff Tt srftpjTn ^ m Trwr t i 

(2) sflt Ttf TH "^oft ?r, PsTfrTr Pn fr?R %, 

ifr ^ iiim sn^rr ^ rft -jfl TiTJirfifn ftiT.R 
srRr^ ^ ^ 'sn^nt i 

( 3 ) Pii€f soWrd «ft fWn ^ *r sTffi SIT ^rt 

t, ^ % wftrftw smsnr wrff jsrsfim 

iti JTWit sff (■ipr mr % ^), sft ^ artr 

Jf sitt ^iTT ftn^ iFT rjf ?fr, sfir^Rr s?i 

strqifl I 

0 [wit ilTTr STSTT :— 

(1) 1800-2000 TST wfro ^i ^tTstsittV 

(Pi^iiis! iTST ijT% T»T 5rf^i^), ^sPr^srofTn:, 
tmnT % rrrm srr hs:^ ff ; 

JPT ST TS^ ffTTT ^ITT fsPlfT TTflf^S 
Ml STPT TTTT, TS^ fsir PpO: SI^ST^r SIITSt 

?t, ftirff war suNtt^ sit fmnr sttt sm sr^ «(ft 
TTijsftr st urr ssidt^: 

( 2 ) soWiTt, Prrra snr ^ Pstr wfti irc; fsTts ftsi^t 
sT Tpi^ts fsmr spsT-sT, sPr sitf ^t, 

SIT ?SISTT litST 1 
7, ir?si arnsrwi? 

( 1 ) sr^srft ircT %siT Tmsf % sW flrpn ^t smx 

^ OTTSSirft I^STt^^rsiiS^, 5<^ 

WTiit % sifsi ?r SRTT sftsn^ Tt ssrr *r 

8^ ^i*[V p4 w*T> I S^ ^SiStT pT>^w, STSST 

s^rti am iasss siraftsi sss, 311 <ft sis sit 
sf^rjfs SIT ^SITTT ifrST I 

( 2 ) wsun rn srsrft it, Pnwtsi srfqsrrft ftirft sntrrrtt 
^ ^ FTTSt it S^SI am mSTT sty STfRfS % i, 
soWrft fsPws 8 ^ w^STT st^r-n^ ^ irf ^s 

SIT TJSWT litST I 


8 . TftTTtRSST: 

fi) sfrf sotsTd sfsi am ^ nrft armsfi % firr^ fsPim 
3 % 'HOOK sTstrrftTT ipt ST^ spsft ail qr ’fpr-st^ 

ST ptiaTT )^ I 

(2) ^ qr TTitt ^irra s«n aTjt ?r arrrft ^i sss sitf snt- 
■STfr ssrfPrfa, stts fsars/ssTa i(i wtr it i‘»T^ tSvts 
sr famssTiTT % ata "^t arit aitft srar % f^, sfa 

a% TrrftTsiTir ^ ®ss or sarPr Ttaia niff sfr 
sat at as faPm ( 1 ) <(i srata Tftrr-ar^ sit ijsiatr 
?T>tt ; 

STi^ fnaas> aftmtit, %'i-aT Prst ant aT% 
sTOTt &, TNfttTT ssfw sit srer a aarit sit ir 
aqaa arfafasi wra sst Tifoy^iH i^t jfqjJt: ^ asiaT | 1 

( 3 ) % onw, Tpa % iftTR sniant, aft a^r y nitas 
sft sftT ^ Sits at^ aara a ftiar aaT ^ at, aara 
^i nara ar sit aift saaftra & smfaa arwrat % ftm, 
sr^ot ar faa aa arsaftsi ar^ st afti^ sit ^siaiT 
?taT, ftag 7 faa it aafasi ftrarr aaia it, qst aaaif 
Psi’ot a,si alsia ar aftsiaa saa 100 aa^ asi ftiai 
aT a%aT 1 srearr sm aaTarra arasff it 100 na^ 
at sttar st 200 Ta^ na aijrar at hsutt | 1 arfr ^i 
sSsia ar 7 fta it srftia afia ?t^ at asrr it, aat 
fftrft 100 it 200 sa^ ^ Tftai sit, sn^iftsi aa 
it aara'i ar TTsm ^ 1 

9 ^ftai«WT;~ 

( 1 ) a 4 aTit, aasi; faftaa 5 , e sftr 8 a st^t ^ ftmo, 
famiT ftirnt ?wt nasi ifftr-Ttrt % Bft ftsa , '^ aa t wa 
ir an st^aftaft ^i faa ^ftsi-sr^ sit ^ststt 
B tar at ^waa ^ anam srra % arfti ntsrs: aran 
art ar narar ^trft t fanit fti ari- it ym wpr ^pqi 
aop ^ j^sTTfi at sipt sr saa ftar ar »ft; t 

(2) sT^afwft % awsi ^ ♦^asT fta ^ ftar, at sra- 
'rft ^ WT-uft aa am airtar, y<t ’^ftsi asTT sr^a 
■ftar I ^wiaa a 24 aa ir sia sit wijaftafii % firtt 
•iftsi anr ftwftrftfa atf ar soijsta ^tar ■,— 

1, aft Tjsawa it a^aftaft 0 aji ir aftra 

^^tft .... ooirftsrtr 

2 . aft ijwaiaa ir a y rf ftrft r ^ iT afts: 

1 a ^ it afts> Tift ^ ?ft . 50 aftsm 

3 aft Tjsaraa it a^aftaft 12 »ft iraftisi 

■ ■ ■ . ytswr r " 

aft ijsama ir 'tnjafftrft st asftr ^ t^rm: 
ftnt nsi cj^ft ^ fit sir ^ fta ^ a^alwfn am 
stT[*iT aar 3f*)si fta % ftra iftsi ai^ sit snsiarr 
^s^sfl wranar % aaarr ftm sriRar 1 mft hsitt 
T[« aTaa ir araTa aat araaa ^ ftat % fwt *5t tftsi 
a^ sa ftftaaa fr^tjoK ftar snaar 1 

( 3) iftsfi'-afft ^ ai ftftaa 3 ii a^arr aaatfta sit 
an^at 1 
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(4) wmf if ^ trr 15^: PrrMhfwa 

Ptim i - 

(fr) ^ Tf Ptiujft imra ftrr m^... 

. ^fipP»T?^’FT 1/4 

(«r) > 3 rf ^ pT;^ ’irnpr forr ■ . 

.^fir^ ^ l|2 

(>t) 'stt ^ pT;i[Wi STTre' fWT 'jrnj. 

. 4 fiT«fr *T?^ TT 3/4 

(5) STTBT *f »*wf?r wrffr % tPtt »iwrT ^rrarw 

Tff TT ?W I nfr flTTftr if ftrwT fi?nT 

qt itwif TT^nm <ff TrrPm | ftri^ 5 Pw '<nlr 
^ «ft ^fr ^ 

OT-Wm (4) ^< 3 ^wuihI'tt? rpi; 
tx % 'sfim 'Tt wref^ 5 Ptt wt tet an^ 1 
^nfftr ^ ftrf iPrr itiwr OTffpJT >r^ t? w^Sir 
?>ni 

(e) ^t?<tTiff ^ 4 <in i >« T?ir Bit»n <t\^ % ^ 

5ip^ Ctt 30 PPT ^ 'TWT tr^»f!T?>TT 

WT < 11 ^, itrciw qw pp# ^ir w^«rT wsit« 
aiTi ^ f-ffipT BTfitf^r Pr^ w wftrrrtt ^ 

wtf %■, tn^ » 5 tf r?; *r^ira 5>>it i 90 ^ 

aftf 5 nw »T«TT i(mr 1 ftrwf vU 5 ik«fm 

tn ^. i f f t ^ ’pr fnr'TrfVifr % »rmf t, trww 
OT^r ftrr^ ?mwa: Purr an^ ^ arrraff Ir, 90 Pnr % 
5 nT, 1 80 fT^T «fff ^ Wlrff XT TT ?firar 

<PT wtPT w^ffpr fTT ^raprr ^ 1 

(10) WPfTPTTar IT rnwr-'TOTT : 

ft!# T«n»T fr # T^rrmPTOT ^ tt #< 

»Tft #wft vx} # 5 r#n Pnr TO^npifw 
ftrqr w ft ?ff, ^r?^ ^ ^ 1 

( 11 ) r'TPnwr IT !Ti'TT^ ■— 

( i) uPf W<(rfr «# Pitt ?T«fT «m 5 ^ % Pirr, ^ 

# PPT in >»|[ I nWT, irniTT lift % 

ipniT sfr qpai^TT- 49 rrstTr ' 3 TT% Pitt apjihr f ottt, ^triPpp 
PfTITIT nif m ^lITTr f>TT f 

(2) #< itTTVTTf, # ftr ^ 'T': PrmTr tm «nvT ^ Pr^ 
srifs^rr rfr, TninpiTTar % wtt fr >nwr vTifTT, 

n'TT TT# ^ Trarnf % Pth TriTTW if 

ftim TRT ftann ftiw %it vr iiw 1 1 

( 3 ) ifit Trfanft, TTrar Tpf TTrrPr ^ Ptt^ nTrir ^T TI# 
5^ ^ HTOir ^ Pf^j ^nnr ^Prv ttott # frif 
TT jwrrr ^tTTT 1 fjmnT ft; ^ ^ tr frff 

I I 12 «ITT fr im wr^ ^ x^ fr Pitt ^Pftt irerr 
aTPrv Tcf # wrrfr tt ^tt ^mr i 

(4) irr< ^nftrrfr, <mT Hirnn, PrTftRrf^rr wPrpttt rfrtrr 
nir, w«r^ TftijfT % tfMf nra 1 fr fr anir f; Prr^, 

WTWpfti 'TffrnpT W«I iITfr UT I5«WIT dfTTI :■"- 


iriftmffuft^ «TPr5CTjr|?fr 

Iff 

1000Tjo TTTtrPrTr; 200oPP“rrTo jrrTrrrrftajfy 

esoToPp;^ looo^olooopiroino sooofiponTo 

330 50 Ppr^ 650 TO fr irn TSOppolITo ISOOftrUTo 
aaoTofrTn isoppoino 6 ooPpoTtto 


Tirg arsTTST, Pritn Tfmrff if, nTTf; ftrt? "rnTT 
?, piiW irTf:, ^jrrrfirr annirw # ftrPrn VT fftrrr 

t* 

(s') irf^ TFjf'TTTf. w# *rnpr fr "ir# aftPari qr” >TftJi^ v 
uTOipnr 4 ifq Iff, PfRTPrPrr Tn-ru'iif <tt ^ vr^irqrT 
ifPiT, tt;^ tt? 'IP ?Rr— 

(it) pp iff P'S j# 150 ftro pfo fr rft; 

(w) irirPTfr fir# !?& TIP ITT <TTT rf«rT# arr Tffr # 
ftra pT iTTPr qrp #nr nprf nmr iff 
fr ff i ' H grT i ir #; rwr 

(p) iT?P iff <r?5i; tw wppT nrp "rffPipT primf 
iTTT fr aripr ppt # 1 


iTjfPT^pr## 

mjjrrp pippop 

pmr 650 po PPTnftnr 

i?ir pfCT PIT PPPT Ptrr 


PTiftm/i'E?^ PT wraPm 

PTTP 330PO PPT wfttir 

t?p pVt ffiaftm/TT^ pr 


PTXftnr 

pTp UpTTTTr 

i?p wmim Hftftrsr 


m ftr# irpTn# # wfr nfcR irrr pt pfrc pftPPn/waT/ 

frr irtr fr a# ^ pttT inf^ Pfpt armr i wr 
X^ P% IT# ^ POlfr PT# *rPlT PlW-PT# ff 
fr arr mrm t 1 Pnsff-Pi# iff mrr ff, itifpirr am 
SMifTW PITfnftir Mi^i fr PirpT ^ nPT pm-pi# # 
PPT ff, ifpPf pPt pTST-urr ttpiT pfsT-nuPm itpwr 

xxTEx # PTH-PT# fr w am? #, iPrnrCr, ^ am 

cs 

jTPTtT?! Pirr-PT# % wPrpTRi, #irp iff piph rm pit 
ipgf PTET-urr PT pVr-PftPfrH pt Rgrr iff pftr 4 p 
?ri>, rrpT nt fr m+pip tsipt mr tfrr ia[t fr pippp 
mr iff pftp^-nrpp fr pum |, prig # arPr n# 
5TT Tiftr, tw arm, irfr pt prsr-TTftPm nf pt# prff 
fr pffifpT ir# ^r Pitt pptPtt pt^ fr wPn; p# ^ 1 

(6) PfE, nP ftiPTPP (4) if Wfpi #PT*ff fr#isT. Piaff 
ptptp fr pfTPi[p f; Pit? Piaff-Pi# am piptp fr pfc- 
HP PT PT# Pimput imp np #pt ot fft iTt ^i>iit 
#PT, afr PtPP PpITtTP ftrpfPTP ITT PIPTP PTIT-Plfi 
fr fr arft- PT p^ft; pn? prpfp gf ffrtfl 1 pft pf^ 
UpPfff ^ am #11# fr #P prafr PTPTP pfir 
*tpPT PrPTP fr if arniT ^ if p? pmPrv «pp ^ 
pfpT sir frfr ITT ifirpTT ffPT PmPr pfr ptw-pt# am 
PTPTP iff p^ifp ppnrpp PTffT fr nff pt fpirr #pt i 

(7) Tpr p r n rrar #fr pt irf^ ir^nr# Prftpp 3 ^ p#p 

PPPTfCI ftrPT ar# PT1TT Ttirii»P TPTPITimr-II^PTP PlTfr 
HT^ HT lIlftTT #PT I 
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(4) JifiTOTT ^pnr, ^T^UrrErPr^T Jf imirft 

4?t fl'jiRfli % ftrq (pjwRi Peut inn ijY, yft <it 
JT ur-^rtjl 'PT »ft i 

13. ^WTfHil%-/4jwq^t»nirra7?»riTm 

(1) IrtT Pi^ vt pnnrot*! mar-Rwr, 

P>re^f wm-flw jmr vifir+w wpr dfaPn 

t, 3lfr 'IT ^ ftw TT qr, T? ?mi ITT T^ 

^ CTiHiflC'ii qr ^lur | i iifit qr4- 

trft ^ mftiTTor 4El ^ 4 (fl*l % wiw jin 

Tiipr TT TWT 'srniT ifrtiPfj 4 thih ’mi »it v^yrfl 

vt 4TT-f4^ 4 im 3f4 qil inTnr 4 ftni 

T;4 >m wi!T ITT 4 ^ 4; Pth wtwt gfrai y f itt 
•*I4W> ^ ti 4V TTfim I 4Ti-Pr^wr ^ qnhnfi qft 
hii 4 ^ fo[ wni 4 4 it 4 qfV wr^i | itrt iwpnr 
^ wnrnutor qrar-^Rirr *rj^ ^ qtrg m 'rwt 
giPft Tiftr OT iftPin T^qr f4 'a?! JPTT 
tt 4 4 ftm wjiht iflifV 1 

( 2 ) Tiq^w ftqWIT 311 qnfrrfy 4 5 ^ Tl <4 

ifPfl f4Wl JUfHTTr qfV 4qi 4 154 it <l4V 


12. PnTJnT 4 Tkiq witt >mift 44 qr 4 qn^ 
qqarr ^rjjqrffPfT Tnfqrfjpit 4 nrqui 4 qf! 5n4 TT4t qiisrmt % 
f^ qw «R?rr ;— 

(1) f4Ti4 f44f4ir VjNrtt ti, p3i4 fv {jpnr 'ji^i 4 fVm) 
prqnflw qriT-qEirm 4 3qfW?T ^ 4; f4q[ Jirar tt 4I 
qi. <it4 qr qfr q4V Rim 4 uRiq, liwfrq 4 Primftq 
®rtT-mT rtT vq4i 3 it 4j qr^ 'ir Ft 3% Ptittr 
RT ftr 4; 'flrnr t^ q4 w^iiftr «ft q4f sttr-wir 
ITT, «ft tfl T3 ifT; qrar »r4 tT *Pi,*rPT 3tT ItTtfr 

ft I i?4qi<T4T 4 JiTBT <rt4 44 fqPmq 34 ■Soft am 
ppqi 411131 f4w4 Tqqri^ Pr4qq 4 ^4 qr i Ppij 
qpr 4? qriT ftRp rkst ^ i^upt qt, qrif’rrtr ^ *iq4 
«nj^ qr qfV qrnft ft ift 34 tII qi^ 4tcri 
qftf ftqi I 

( 2 ) pHM Wan 'sqq'N qqrftt ^ % f4R qti ftrift 4V 

qnf’TrtV qft : 

(t) PpiP ffirufsTT 3134 4, 4PrT ^jwiwq 4 33W 
4 f4i4 3134 4, fTifl f4f43 3134 4, f434 
f4 mfRTTT RT qn ftr, imi 3f4iT ¥3 4 nfeq 
fmfl mfernfr irn 41' 374 3i4)' Pr3nfPr srtr 
4 314 4V TOl 4, 1313133 3331 f43 3Tf4TrtI 
4 34 33143 1431 ftl, 334 URT 33^314 33131- 
qar *n4 143 4 373 ifniq tt4, t?, tfft tt qrari 
4 3313 ftl, 31W1-3131 44 TT ^qiT |>ri, 3775 
35 ?f3 33 3 3«3, 1434 3Tt 4 T33Tfr 4> 
3153 431 ft, 334 srmrtq ttWi tt PFrff 4 t4 

333 ftl 3334 3133331 4 3TR iff I 

(t) 33 3I[ i?3r 3131-3131 URT 44 33 333133 3331 
1441 33) 31 1 433 4 4 334 »33 4 333 4 4lf 
4313 341333 3 44 I 

( 3 ) qft 34 3113133, Pre4 334 331^ 41 ft, TJf^lfl 
4 3,33133 3 i 4 33T 4 1133 ft 331 3131 4 ftl3 
Tlf 3137-3311 35 ^ 3ft1 ft 111 3^, 314 I3 i 41 3131 
3131 3131 qftf 4T T?T ft 31, <313133 jm 143 
374 314 3tT3l44 3131- *33 41 ?4l47T 4T 344l 

ftl 

( 3 ) mflaTTw «i ■Fff rnf'vrft, 134 qr ftt4 41 
331 4 3Tlft1 44 4 143 33143 1431 331 ftl, 
33 141433 4 3413, 34 Pr3 W13 4 1(3131 
331 ft, 31t 4 •tk'f 111 t T1 3131-3311 341 5t43T 
qr^f T74 T1 ft431T ft 3141 3ft TTf*3 37 Tftl 

ftll 

(3) ftfifl qninFr m, 334 1435 4ftim 
T r <l3 i fft41 4 44ff 4, 333 ! qpiwi qfl #3rF1 4x4 4 
prr HTTTfl wf44<i1 4 qPorfl33 4 fluf qiftT 4 iSw 
qft 41 341 3nrT 4 ftni, nft qnfTrd, 1441 alt qr 
41 341 ^4r 3131 4 4313 ftf 1344 14 qful 4 Pui 
4 lft 3141 3543 qfti ftl3i, 3131 3W1 srrr tt4 ti 
ftum ft13i I 

3ft 45 3T «ft T TT43tfft3l‘ 4 Wnffini t 43111 
yfft;f34ftt45ft1qmnil44 3fii( 4 ftm 1434 3141 
3WT 41 443 ftfti I 


14. <rnff Ti Hi^f1qiT5i *— 

3ft 3131 jfl fttil 41 Ilrtftr 4 IfT S«f 4 4fllT 3ft 3131, 
ftram 3131 4 434 ft, 431411 t43i 11 IlTl 315411^1 1431 3141 
111 T33rt1 T 1 3141-311 Tl 314337, 1444 ftPlT »mi mpm ft, 
43qft4 3331 qt43lfl ITCl qfrlqqq 143133143F1 intpil | 

15. 3ft3 43Tlftr;-~ 

(1) ft4?nr 3 liwrfi arm 3 w- 3 ii 1 4 fini qfini 43 41 
*1^ ’ll 31 urefl ft 14»5 35 43 , 31111 31 ^ 41 34 
TTftl 4 3fw 3ft1 ftl3T ftnm 14 <p43Tf1 334 
4V1: 3331 431313173 4 qn.3 l qK¥q ftT31T ftl 4331 

ftl 

( 2 ) 474mT?i3r, 1441 qnfrrtl ifti pn 3 ft 3 33 urufftT 
3ft1 1431 'ETtT^i 33 3T 14 3ft qft4 ftiR 33 qftni 
T1 fft4l3 3 ^ 4 I 

10 . T43ifT3f 41 434 »(wmpff qr, ftmJf nwjfr 
4ft3f43 ft, 431^ 313171 41 aft^ :— 

<133133 qr 313T31 4ftr^ ftlUt 373141 ft3f1 1*33 Hlftw 
ft, ft1vi33 8 4 3!ll3 413-3131 3'pl3 ftl31 I t4»5 ft33T 
3fH33<1, 34% fWR 41 T1T<3 ft, 3»ft ^335 «|iT4, 4*35 TlftH 
41, qTC 4 33ft 41 ftftr 4, gqira 3174143 <33 41 Jil3|ft 41 
4<5<1 i 43t3rft I 

17. 43r& 3311 :— 

^ M 3ft ifti 4311 

3331 T43if73l‘ 4 1441 334 <ifl, ftpft ij;vrnp) (n;irfti ^ 
4 Rrwftft 4 ti41 3131 3741 qf41 qftaift 4rt ftftftTe 

43Tf1-3131 3>JWT4 TT 43i31 ft I 3ft 3?31 <(3 3 1 4 3 337 4 

41 3t4 3i 41 31 (IT41 4 fiiTf Pnft 3i4 313 4313131 3141 4 
334 4 ftPn I 

18 . Prhrt:— 

<43 ftq fqrPnnilf 4 14+33 4 3ft 4 41+ an 3331 ft 41 
<034 41 firPnwa 4 ftn^ 3S3H 41 ftfiw f4<iT m9m 41 tout 

f3ftl33 Ttai I 



['flrnT ni—4], 
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19. ift firfirnff % ^ ip:— 

lift ^ WTTftHfWr fii ftftiliff % «Rrfir 11^ VT TT^ ^ 
^ <[ftt wY ^t*ifft M'l-ih'u % nwii ^ vinK Ti: ^ni fwiT 
^wift ft I 

^o 5RI, ficqu 


New Delhi, the 18th May, 1979 
NOTIFICATION 

No-, Seett 101/3/79.—In exercise of the powws conferred 
by clause fb) of sub-section (2) of section 37 rcn4 with sub¬ 
section (2) of section 38 of the lutemational Airports Autho¬ 
rity Act, 1971 (43 of 1971), the International Airports Autho¬ 
rity of India with the previous approval of the Central Gov¬ 
ernment hereby makes the following regulations, namely :— 

1. Short title, commencement and application’.—(1) These 
regulations may be called the International Airports Autho¬ 
rity of India (TraveUing Allowance and Daily Allowance) 
Regtilations, 1979. 

(2) These regulations shall come into force on the date 
of their publication in the Official Gazette. 

(3) These regulations shall apply to all the employees of 
the Authority including deputationlsts. 

2. Definitions;—In these reaulatlons, unless, the context 
requires otherwise, 

(a) “controlling officer" means the Chairman, any Member 
or any officer authorised in this behalf by the 
Chairman; 

(h) "employee" means a whole-time employee of the 
Authority; 

(c) “family" means an employee's wife or husband as 
the case may be. residing with the employee and 
legitimate children, including step children and 
adopted children (if, under the personal law appli¬ 
cable to the employee, adoption is legally recog¬ 
nised as conferring on the child so adopted the 
status of a natural child), wholly dependent on the 
employee, parents, brothers and sisters residing with, 
and wholly dependent upon, the employee; 

Cd) “headquarters" means the normal place of duty of 
an employee or such place as may be specified by 
Chairman, any Member or any officer authorised 
by the Chairman in this behalf; 

(e) "pay" means pay, special pay, dearness pay and 

other emoluments classed as pay for the purpose of 
these regulations; 

(f) “temporary transfer" means transfer of an employee 

from his headquarters to another place of duty for 
a period not exceeding 90 days ; 

(g) “tour” means official duty performed by an employee 

at a place other than at his headqu^ers city and 
Included journey on training or study sponsored 
by the Authority. 

3. Rates of travelling allowance and daily allowance.—The 
rMkft'.e#.-trayelllng allowance and daily allowance payable 
under these remjiations shall except us otherwise provided 
in these regulations be the some as notified by the Central 
Government in respect of its employees. 

4. Admissibility of travelling allowance on tour:—^Travel¬ 
ling allowance on lour shall be admissible to any employee 
as hereunder provided in regulations 5 to 9. 

5. Journey by rail.—fl) The employee shall be entitled to 
reimbursement of rail fare (including ta.x on rail fare levied . 
if any) by the shorte.st route by the class of accommodation 
as given below:— 

Employees drawing Rs. 2250 

and above. ™ACC Ist Class. 


Employees drawing Rs. 425 

and above. =lst Class 

Employees drawing below 

Rs. 425 =2nd Class, 

NOTE: The employee may be reimbursed cancellation 
charges where the journey had to be cancelled 
for reasons other than personal or beyond his 
control. 

(2) If the journey is performed by an employee by a 
class lower than his entitled class, he shall be reimbursed the 
actual fare. 

(3) In addition to the rail fare, an employee entitled to 
travel by second class shall also be reimbursed reservation 
charges and charge^ for sleeper (for night Journey), if any, 
actually Incurred by him. 

6. Journey by air;—(1) The officers in the scale of 
Rs. 1800-2000 iind above (Directors and above) may, at 
their discretion travel by air : 

Provided that the Chairman or any Member authorised 
by him In this behalf may, for reasons to be re¬ 
corded in writing, permit any other employee to 
travel by air. 

(2) The employee shaU be entitled to reimbursement of 
air travel tax if any, levied on air tickets purchased for air 
journey, ' 

7, Journey by road:—(1) Journeys by road may be per¬ 
formed by an employee only between places not connnected 
by rail. In casse of journeys by road between places con¬ 
nected by rail, the employee shall be entitled to reimhiii-se- 
ment of rail fare by the entitled class or the actual expenses 
incurred by him, whichever is less, 

(2) In exceptional cases in which the controlling officer 
may permit an employee to undertake journey by road bet¬ 
ween places connected by rail, the employee shall be entitled 
to reimbiir.serhenl of road mileage as per regulation 8, 

8. Mileage allowance;—(1) An employee shall be entitled 
to mileage allowance for journeys performed by road .it the 
rates to be determined as per regulation 3. 

(2) While proceeding on tour and returning therefrom, an 
employee shall be entitled to mileage allowance under sub- 
remdation (1) for journey between his residence or place of 
halt to railway station or airport, as the case may be, if he 
is not provided conveyance at the expense of the Authority 
for such journey ; 

Provided that the controlling officer may, for reasons to 
he recorded in writing, sanction reimbursement of 
actual expenditure incurred, with a view to avoid 
hardship to the individual concerned. 

(3) During the halt on tour the employee shall be entitled 
to the reimbursement of expenses actually incurred by him 
on conveyance for official journeys at the place of halt, in 
case no official conveyance is provided to him, subject to a 
maximum oI.-Rs. 100 at any one station, at any one time 
for a continuous, halt not exceeding 7 days. The limit of 
Ra. 100 may be relaxed in exceptional cases by the chairman 
upto Rs. 200. The limit of Rs. 100-200, as the case may be, 
can be increased proportionately when stay at out-station is 
longer than 7 days. 

9, Daily allowance;—(1) In addition to the rail fare, air 
fare and road mileage as per repilations 5, fi and 8 respec¬ 
tively, an employee shall be entitled to daily allowangc for 
the entire absence from headquarters starting with departure 
from and ending with arrival at the headquarters to cover 
both on the way expenses as well as exjwnsea for halt at 
out station. 

(2) Full daily allowance shall be admissible for each 
completed calendar day of absence reckoned from mid-night 
to mid-night. For absence from the Headquarters for less 
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than 24 hours, the daily allowance shall be admissible at the 
following rales, namely :— 


Provided that the Chairman may, in special cases, for 
reasons to be recorded, relax the scale. 


(i) If the absence fiom Hqrs. 

does not exceed 6 hours. 3% 

(ill If the absence from Hqrs. 
exceeds 6 hours, but does 
not exceed 12 hours. 50% 

(ill) If the absence from Hqrs. 

exceeds 12 hours. Full 


(5) An employee shaU be entitled to draw the actual cost 
of transporting hig conveyance at owner’s risk at the folJow- 
ing scales, provided that:— 

(a) the distance travelled exceeds 150 kms, 

(b) the employee is travelling to join a post in which 

thet possession of conveyance is advantageous from 
the point of view of his efficiency; and 


In case ihe period of absence from headquarters falls on 
two calendar days, it shall be reckoned as two days and 
daily allowance calculated for each as above. Similarly, daily 
allowance for days of departure from and arrival at Head- 
quaitei's shall also be regulated accordingly. 

(3) The rates ol daily allowance shall be determined as 
per regulation 3. 

f4) The entitlement to daily allowance in the following 
cii'cumstanccs shall be determined as under;— 


(c> conveyance is actually 
of transport. 

Grade of the employee 
pay Rs. 650 & more 

pay Rs. 330 & more 

other employees 


carried by rail or other means 

Scale allowed 
one motor car/or motor 
cyclc/scooter or cycle, 
one motor cycle/scootcr 
or cycle. 

one ordinary cycle. 


(1) When employee Is provided 
free board and lodging. 

(ii) When he is provided with 
free board. 


1/4 of daily 
allowance. 
1/2 of daily 
allowance. 


(ill) When he is provided with 
only free lodging. 


3/4 of daily 
allowance 


(5) For the time spent during the journey, daily allowance 
shall be admissible only at the ordinary rates. If the time 
involves stay at atulion for which higher rates of daily 
allowance arc admissible, daily allowance shall be paid for 
the period of halt at such stations calculated as per sub- 
regulation (4) at the higher rate applicable to those stations. 
The daily allowance for the remaining iieriod shall be admis¬ 
sible at ordinary rates. 


16) Full daily allowance shall be admissible for 30 days 
whether on temporary transfer or on tour for stay ut one 
station and thereafter at half rates with the sanction of the 
Chairman or any Member or officer authorised by the Chair¬ 
man in this behalf. No daily allowance shall be admissible 
beyond 90 days, Chairman may, however, in cases of em¬ 
ployees sent on courses of instructions and training allow 
the payment of daily allowance at half the rate beyond 90 
days for a period of 180 days for reasons to be recorded In 
writing, 

10. Travelling allowance on transfer;-—An employee shall 
bo entitled to draw travelling allowance on transfer from one 
station to another, if be is transferred by the Authority other¬ 
wise than on his own request. 

11. Journey on transfer;— (1) An employee shaU be 
entitled to draw actual fare by the entiued class of rail 
or other means of transport admissible to him as on tour 
for himself and for his family. 

(2) An employee travelling by air on transfer if ho is 
authorised to travel on tour by air, is entitled to draw the 
air fare actually paid for himself and the members of his 
family. 


When an employee is authorised to carry hlj motor car 
dr motor cyclc^cootcr by rail, he may do so by passenger 
train or goods train at his option. In the former case, the 
actual freight charged by the railway may be drawn by the 
employee and in the latter case i.e. if the motor car or 
motor cycle or scooter is despatched by goods train, the 
employee may draw, in addition to the freight charged by 
the railway, die cost of the packing and of tjransportmg the 
packed motor car or motor cycle or scooter to and from 
the goods shed and the station of departure and arrival, pro¬ 
vided that the total amount as drawn shall not exceed' the 
freight chitrged by the railway for transporting the car or 
motor cycle by passenger train. 

(6) For the transportation ol personal effects within the 
limit prescribed in sub-regulation (4), he shall be entitled to 
draw the actual cost of carriage by passenger train upto a 
limit of the amount which would have been admissible had 
he taken the maximum number of Kgs. by goods train. If an 
employee carries his persona] effects by road or ah between 
stations connected by rail he shall be entitled to draw actual 
expenses upto the limit of the amount which would have 
been admissible had he taken the maximum quantity ndmls.si- 
ble by goods train. 

(7) An employee on transfer shall be entitled to draw 
lump-sum transfer grant to be determined under regulation 3. 

12. Travelling allowance for journeys during suspension or 
to give evidence or to attend a court of law or in connection 
with disciplinary proceedings,—(1) An employee under sus- 
perusion who is required to perform journey to attend a 
departmental enquiry (other than police enquiry), may be 
allowed travelling allowance as for a journey on tour from 
the headquarters to the place where the departmental enquiry 
is held Or from the place at which he has been permitted 
to reside during suspension to the place of enquiry, which¬ 
ever is less. Travelling allowance in such cases shall be 
regulated by the grade to which the employee belonged prioi 
to his suspension. No travelling allowance shall, however, be 
admissible if the enquiry is held at on out-station at his own 
request. 


(3) An employee shall also be entitled to draw lor the 
period of journey dally allowance as oo, tour for himself 
and each member of his family. Daily allowance for children 
below 12 years shall be payable at naif of the usual rates. 

(4) An employee shall be entitled to draw the actual 
cost of transportation by train or other means of transoort 
for carriage of [lersonal effects upto the following maxima, 
namely:— 


Grade of employee 

If not possessing 
family 

If possessing 
family 

Rs. 1000 or more 

2000 Kg. 

Full wagon 

Rs. 650 but below 

Rs. 1000 

1000 Kg, 

3000 Kg. 

Rs. 330 but below 

Rs. 650 

750 Kg, 

1500 Kg. 

Below Rs. 330 

250 Kg. 

600 Kg. 


(2) The following provision shall apply to any employee 
who is suounoned to give evidence, namely; 

(a) In a criminal casc^ a case before a court martial, a 
dvil case to-whlcb the Authority la ic pasty'Xit a 
departmental enquiry held by a properly constituted 
authority, he shall be entitled to draw travelling 
allowance as for a journey on tour attaching to 
his bill a certificate of attendance given by the 
court or other authority which summoned him, 
provided that the facts as to which the employee 
Is to give evidence have come to h's knots ledge in 
the discharge of his official duties, 

fb) When be draws such travelling allowance, he may 

not accept any payment of his expenses from the 
court or any other authority. 

fc) If the court in which he has given evidence is situat¬ 

ed in the headquarters city of the employee and no 
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travelling allowance is admissible for the journey, 
he may. If he bo not in receipt of permanent travel¬ 
ling allowance, accept such payment of actual 
travelling expenses as the court may make. 

(cl) An employee of the Authority summoned to ^ve 
evidence while on leave is entitled to travelling 
allowance under this regulation from and to the 
place from he is summoned, as if he was on duly. 

(3) For journeys undertaken to out-station to peruse offi¬ 
cial records for the preparation of the defence in connection 
with disciplinary proceedings Instituted against the employee, 
the employee shall be entitled to travelling allowance as for 
a journey on tour without any allowance for halts. 

In case the employee involved in the disciplinary proceed¬ 
ings Is fully exonerated, the allowance for halt shall be 
payable to him. 

(4) The defence assistant who has been permitted to 
assist the delinquent in disciplinary proceedings shall, how¬ 
ever, be entitled to travelling allowance on tour and also 
the allowance for halt as admissible for journey on tour. 

13. Transfer travelling allowance on retiremept/death 
(1) Transfer travelling allowance includii^ transfer grant and 
incidentals shall be admissible to a retiring employee on the 
same rate as for a serving employee on transfer. If the 
possession of a conveyance by the employee while in service 
of the Authority was considered to be in the public Interest, 
necess^ facilities for its transportation to the selected place 
of residence should also be provided on retirement of the 
employee. A retiring employee has the freedom to settle 
dor^n in a station of his choice and the transfer travelling 
allowance shall be admissible to him accordingly subject to 
the above being limited to what would have been admissible 
to him had he proceeded to his declared home town. 

(2) The above concession shall also be admissible to the 
family of an employee who dies while in the service of the 
Authority. 


14. Submission of claims:—^Tbe right of an employee to 
travelling allowance including daily allowance is forefelted 
or deemed to have been relinquished, if the claim is not pre¬ 
ferred within one year from the date of completion of the 
journey, to which it relates. 

15. Amount of advaiicc;—(1) An advance of travelling 
allowance may be sanctioned by the controlling officer but 
It shall not exceed the amount of travelling allowance to 
which an employee may be entitled to in consequence of his 
tour or transfer. 

(2) Ordinarily a second advance shah not be sanctioned 
to an employee until an account has been given of the first 
advance. 

16. Reimbwsement of conveyance charges to employees at 
their headquarters including temporary duty stations;—For 
journeys at the headquarteis including temporary duty sta¬ 
tions, mileage allowance as imder regulation 8 shall be 
admissible. However, the controlling officer may, for reasons 
to be recorded in writing, sanction the reimbursement of 
actual expenditure incurred with a view to avoid hardship 
to the individual concerned. 

17. Conveyance allowance:—^The Authority may allow, on 
such conditions as it may think fit, a monthly specified con¬ 
veyance allowance to an employee or a category of employees 
whose duties require extensive travel at the headquarters. 
Such an allowance shall be in lieu of all other travelling 
allowance for journeys at the headquarters city. 

18. Interpretation.—If any question arises relating to the 
inieipretation of these regulations, it shall be referred to the 
Chairman who shall decide the same, 

19. Contingencies not covered by these regulations.—Incase 
of any contingency not covered by these regulations, claims 
may be settled on the basis of corresponding order* of the 
Central Government. 

B. S, DAS, Chairman 
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